“It’s about the fulfillment of
others, and others being taken
care of. I want to create and
live in a more compassionate and
understanding world.”

review |

8

G

A NOT-SOTRADITIONAL

CAREER

BECCA BROADDUS

PATH

that could invest in her training and
ROWING UP IN THE GASTON HOME,
development. So she waited for the perfect
M E N S A P U Z Z L E S R E P L AC E D
job opportunity at her mother’s house.
COLORING BOOKS ON THE
“I didn’t just go to my parents’ house and sit
COFFEE TABLE. Kamille Gaston
on the couch and eat ice cream,” Gaston said. “I had a
lauds her mother, who was
nest egg. I paid rent. I had been thrown into a management
widowed when Kamille was just
position, and seeing I had opportunity to grow, I wanted to
4 years old, as an incredibly
make sure the job I did included that.” In her commitment
strong woman who raised
to finding the right job, she remained unemployed
strong women, pushing her two
for eight months and even turned down some job
daughters to be their best selves.
offers. “At the time, I had to think, ‘If I accept
“To [my mom], it wasn’t, ‘Did you
this job, what does that mean? What am
do the bare minimum?’ It was, ‘Did
I getting? What am I giving up?’”
you do the absolute best you could?’ Those
Gaston stopped asking those
are things that I carry with me,” Gaston said.
questions when on a visit to Waco,
“Am I doing the best I can? Am I helping those
she attended a career fair and met
around me do the best they can?” Kamille Gaston
an Aramark recruiter who told her
was celebrated for her strong work ethic and kind
about the Accelerate2Leadership
heart early on. In first grade, Gaston’s school principal
Program. “The next job I took
nicknamed her “Lovebug.” Now in her career, her
needed to give me the tools to
reputation for working hard and loving others continues.
manage others,” she said.
Her passion is people. “That sounds like such a cliché
“The way [the program is] built…
[human resources] answer,” she remarks. “It’s about the
is to help you lead. I was so
fulfillment of others, and others being taken care of.
grateful that I found what I was
I want to create and live in a more compassionate
looking for.” So the Texas native
and understanding world.” Gaston’s answer
braved a cold, Tex-Mex-barren
is a self-described HR cliché, which suits her,
Philadelphia for the long-soughtsince she majored in Human Resources
after HR gig at Aramark corporate
Management. (In fact, the major is one
headquarters. Gaston credits her role
of the reasons she selected Baylor.)
as an HR specialist for helping her “learn
After graduating from Baylor,
and grow as a person, a professional and
she worked in a demanding
a manager.” In addition to gaining hands-on
position that clarified her
HR experience, Gaston provided support to a
next career step. Next,
large-scale project, the scope of which involved
she wanted to work in
nearly the entire U.S. portfolio, which includes more
a human resources
than 70,000 employees. Her ability to flourish and excel
(HR) department
in that project guided her toward a different role in the
company. After 18 months as an HR specialist, Gaston left
human resources for a position as a business analyst
to continue her focus on labor initiatives at Aramark.
“It’s still a mental struggle for me… to shift my career track
away from the thing that I’ve poured so much into for the past
KAMILLE GASTON
five years,” she admits. “This isn’t ending my HR career—it’s the
BBA ’13
next step in a more fluid career path. I see myself in a role
ARAMARK
where I am influencing positive change within an organization.
CORPORATION
I’m open to what that looks like.” Her career path may be fluid
PHILADELPHIA,
and unpredictable, but Gaston knows one thing: Her role will
include helping people.
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